Labhour Migration:
Global Talentoi

Everyone knows that 'time is money' and that 'time will tell all', but time dictates its rules too. The globalisation process
that began in the mid-twentieth century has created a modern civilisation characterised by transparent borders,
societies that strive to be open as possible, total mobility, and, as a result, intellectual migration. But this is not the
same kind of migration as the movement of low-skilled labour from one market to another, which has always existed.

YULIA SMIRNOVA, GENERAL DIRECTOR, STAFFWELL

dem migration is an international phenomenon

om out of continued scientific and technological

evelopment in the global economy, which calls for

constant flow of new intellectual resources. In

2000, immigrants accounted for 47% of the high-qualified US

labour force with education in the natural sciences or engi-

neering. In 2006, 40% of all international patents were given

to foreigners living on US soil. Foreigners obtained the major-

ity of patents in the big high-technology companies too: 72%

in Qualcomm, 65% in Merck, 64% in General Electric, and
60% in Cisco.

Staffwell (Management Selection & Executive Search) is
well acquainted with the issue of professional immigration.
The company's founder and president, Teri Lindeberg, worked
in the USA and Britain, came to Moscow, organised her busi-
ness, and has lived here with her family for more than 11 years
now. Our international team includes professionals from the
USA and Britain, as well as people from cities around Russia,
who have moved to Moscow to pursue their careers.

Intellectual immigration does not just line the pock-
ets of individual scientists and specialists, but has tangible
benefits for the recipient country's economy and promotes
information exchange among professionals in different sec-
tors. According to our statistics, around 40% of immigrants
from Russia - once their employment contracts, internships,
or studies abroad have ended - return home or remain abroad
but work with Russian companies. We have many examples in
our own practice of candidates we recommended successfully

30 RBCC Bulletin + September 2011

completing trial periods in our clients' Moscow or St Peters-
burg offices and then getting offers to work in these com-
panies' offices abroad: in Britain, Switzerland, Cyprus, and
Kazakhstan. Good qualifications coupled with knowledge of
foreign languages open up a wide range of career opportuni-
ties in international companies in the oil and gas, metals, and
investment sectors. Work experience in transnational com-
panies' international projects is highly valued in Russia, as it
broadens horizons, gives professionals the chance to get to
know Western business models and helps them in their career
growth. But unlike Europeans or Americans, Russians are not
so eager to relocate and often do not consider the option of
moving to another city in order to further their careers. There
are several reasons for this passiveness. One is the Russian
mentality, with its strong local attachment, and another is the
bureaucratic difficulties involved (problems getting access to
public sector health services without registration in one's new
place residence, getting children in schools and kindergartens
and so on). The most enthusiastic about the idea of migra-
tion are young university graduates with little work experi-
ence (80%) and professionals aged over 45 with a lot of work
experience. Much depends on the particular individual, how-
ever, because qualities such as a cosmopolitan outlook, ambi-
tion, and leadership qualities can be found not just among
members of the new generation of managers. According to
the All-Russia Centre for the Study of Public Opinion (VTsl-
OM), around 2,250,000 Russian specialists with higher educa-
tion and knowledge of foreign languages work abroad. They



include doctors, pilots, bank workers, IT specialists and pro-
grammers. Large numbers of 'professional migrants' can be
found among Russian sportspeople, musicians, scientists, and
university teachers. There is demand in Europe and the Mid-
dle East for specialists in rocket-building, oil engineering, and
electronics engineers. The world today is such that it would be
impossible to completely avoid any losses caused by this 'brain
drain' from Russia, but it is possible to minimise them by tak-
ing a comprehensive approach at the state level. This could
involve long-term programmes to support Russian higher
education, investment in research, and development of a sys-
tem of grants. It is important here to study other countries'
experience, in particular the British experience. OECD experts
assessed immigrants' contribution to the British economy in
2006 at six billion pounds.

As for immigration to Russia, according to the Federal
Migration Service's official statistics, immigrants form a fair-
ly small share of the overall number of migrants in Russia
- 9% in 2010, compared to 14% in 2007-2008. Looking at
Staffwell's client portfolio development over 2008-2011 and
the information at our disposal on migration trends on the
Russian labour market, we see a significant decrease in the
number of foreign professionals moving to Russia for work
from Western Europe, North America, and Asia. The tougher
rules for issuing work permits for foreign specialists are the
main cause ofthis drop. Another reason is that, following the
2008 financial crisis, some Russian companies trying to cut
costs did not renew contracts with foreign workers and took
on local specialists instead. We observed this trend among a
number of our clients. Two or three years ago, we also noticed
an upsurge in interest in our clients' vacancies in Moscow and
St Petersburg from repatriated Russian-speaking profession-
als looking to continue their careers in Russia or in Russian
companies' offices abroad. These are exclusive candidates with
degrees from prestigious European or American universi-
ties, MBAs, and considerable work experience abroad. The
number of CVs from such candidates in Staffwell's database
increased by 15% over 2008-2009. It is noteworthy that the
most responses from these candidates, as well as from foreign
specialists (top managers) living in Russia five years or longer,
came for vacancies advertised in English-language sources.
Most of these vacancies were for positions in the investment
banking sector, specialists in attracting investment and invest-
ment project managers, for example.

Low-skilled workers from the CIS and Central Asian
countries continue to account for a large share of migrants in
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Russia. Russians do not want to do low-paid jobs, and so the
authorities bring in foreign workers to do them. At the same
time, using the International Labour Organisation's evalua-
tion methods, five million people (6.5% of the active popu-
lation) are out of work. But the number of people officially
registered as unemployed by Russia's employment services is
3.6 times lower - 1.384 million people.

People are forced to take low-paying jobs in other cities
because the economic situation in their own region is prob-
lematic, for example, or because their town's main employer
has closed down (this is a particular problem for towns that
developed as company towns). Internal migration in Russia
was up 9.6% in 2009 compared to 2008, coming to 1.78 mil-
lion people, and in 2010 increased by 11.9%, coming to 1.91
million people (source - Federal State Statistics Service).

The World Bank estimates that an increase of just 3% in
the number of migrants in developed countries could bring
the global economy $356 billion. Increased migration means
more people in work and a growing GDP, as OECD studies
have shown. Sixteen million new jobs were created on the US
labour market over 1995-2005, and nine million of them went
to foreigners. Economists Steven Castle and Mark Miller esti-
mate that two thirds of new jobs in Eastern and Southern
Europe also went to immigrants over this same period.

We at Staffwell are optimistic about the future and hope
that whatever the circumstances, the Russian labour market
will start changing for the better sooner or later; migration
flows in both directions will even out, and the economy will
stabilise. Perhaps these are not utopian dreams and will indeed
become reality. B

This  article  uses

material  from — www.inet-migration.ru,

www.demoscope.ru,www.vedomosti.ru and "Poccutickas

eazema" - www.rg.ru.

OECD: Migration Falls Again But Will Pick Up
With Recovery

The 2011 International Migration Outlook says that migration
into OECD countries fell by about 7% in 2009 to 4.3 million
people, down from just over 4.5 million in 2008. Recent national
data suggest migration numbers fell further in 2010. The decline
is particularly marked in Asian OECD countries and in most
of Europe, notably the Czech Republic, Ireland, Italy, Spain
and Switzerland. In Europe, movement between EU member
states fell by 22% in 2009. In contrast, permanent migration
to Australia, Canada and the United States increased slightly
in 2009. Temporary labour migration is especially susceptible
to shifting demand and declined by 17% in 2009. Given the
severity of the crisis, migration has fallen less than might have
been expected, says the OECD. This may reflect the impact
of demographic trends, notably in Europe, where ageing
populations and falling fertility rates will mean a continuing
demand for skilled and unskilled workers. The drop in migration
coincided with declining job opportunities. Young immigrants
have been especially hard hit by job losses, as have workers
in construction, finance and retail. Immigrant employment has
risen on the other hand in education, health, long-term care
for people and domestic services. Migrants are also slightly
more likely than native-born persons to start a new business in
most OECD countries, says the report. Businesses started by
immigrants create significant numbers of jobs.
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PbIHOK Tpya B MUrPaLMOHHbIX

[NOTOKAX

To, 4YTO «Bpems - AEHbINY», «BPEMS PacCTaBUT BCE HA MecTay», U3BECTHO BCeM. Ho Bpems Takke M AMKTYeT CBOM npa-
Buna. Mpoueccel rnoGanusaumn, 3anyLeHHble YeroBEYECTBOM €eLLe B CEpeaUHe NPOLLIOro Beka, ChopMUMpoBanm
Takue aTpubyTbl COBPEMEHHON LMBUIM3aLMK, KaK: NPO3PaYHOCTb rpaHuL, CTpeMIIeHMe K MakCMMaribHOW OTKPbITOCTY
obLecTBa, abCONMOTHYIO MOGUNBHOCTb U, Kak pesynbTaT, MHTeNnekTyansHylo Mmurpayuto. OfHako He CTOMT nyTaTb
3TO OTHOCUTESIbHO HOBOE SIBMIEHWE C TPYLOBOW MUrpauuein HU3KOKBanMULMpoBaHHbIX paboymx, KoTopasl CyLecTBO-

Bana Bcerga.

tonus CMUPHOBA, TEHEPAJbHbBIAN AWPEKTOP, STAFFWELL

fOnna CmupHoea

OBpEMEHHBIE MHTPAIIMOHHEIE MPOLECCH MPOUCXOMAST
B MEXIYHapOJHOM MaciTabe M TECHO CBS3aHBI C IOC-
TOSHHO Pa3BHBAIOLNIMMCS HAYyYHO-TEXHHUYECKHM CEK-
TOPOM MHPOBOW IKOHOMHKH, KOTOPBIH TpeOyeT mpu-

TOKa BCE HOBBIX MHTEIUIEKTYANbHEIX pecypcoB. K mpumepy, B

2000 rogy MMMUTPAHTHl cocTaBistiu 47% BBHICOKOKBaIU(U-

LHMPOBAHHOW aMEpHKAHCKON paboueidl CHIIBI C €CTECTBEHHO-

Hay4YHBIM WM MHXXEHEPHBIM oOpazoBanueM. B 2006 r. 40%

BCEX MEXIYHApPOIHBIX MATEHTOB OBLIO BBIAAHO HMEHHO HHO-

cTpanuam, npoxupatomuM Ha Tepputopun CHIA. Bbomb-

IIMHCTBO MAaTEHTOB B KPYITHBIX MEXIYHAPOAHBIX BEICOKOTEX-

HOJIOTUYECKHX KOMIAHUAX OBUIO MOJIYYEHO MHOCTPAHLAMH:

72% - B Qualcomm, 65%- B Merck, 64% - B General Electrics,

60% - B Cisco.

Kommanus Staffwell (Management Selection & Executive
Search) ¢ Temoll mpodeccHOHaNbHON MMMHUTPAIIUN 3HAKO-
Ma xopomro. Tak, ocHOBaTenb W MPE3WACHT KOMMIaHuHu Tepn
Jlunpnebepr, umes omnbiT paborsl B CIIA u BenukoOpu-
TaHWM, NpUexana B MOCKBY, OpraHu3oBaja CBOi Ou3Hec H
JKUBET 3/IeCh C CEMbEH yke Oosiee OJIMHHAIIATH JeT. B Hamei
WHTEPHALMOHAIBHON KOMaHJe paboTalT mpodeccuoHabl
n3 CIIA u BenukoOpuTaHWHU, a TaKKE U3 JPYTHMX TOPOIOB
Poccun, pemmBire NpogoKUTh CBOIO Kapbepy B CTOJHIIE.

be3ycnoBHO, MHTEIUIEKTyadbHAsl UMMHTPANHS HE TOJb-

KO yJydllaeT MaTepHaIbHOE O0JarococTosiHue KOHKPET-

HBIX YYEHBIX U CHEIHAIUCTOB, HO W NPUHOCHUT OIYTUMYIO

II0JIb3Y DKOHOMHKE CTPAaHBI-pEIUINEHTa, MOANEPKHUBACT

nHPOPMAMOHHBIH 00MEH B mpo(ecCHOHANbHBIX cdepax.

ITo namei cratuctuke, nopsnaka 40% ummurpantos u3 Poc-

CHH TI0 3aBEPIIEHUU PabOUYNX KOHTPAKTOB, CTAXKUPOBKH HIIU

yueObl Ha 3amaze BO3BpAIIAIOTCS HAa POAMHY WM, HAXOIICH

3a TpaHUIEH, COTPYAHUYAIOT C POCCUUCKUMH KOMIaHUSI-
mu. B Hame#dl mpakTHke MMeeTCsS HEeMalo MPUMEpPOB, KOraa

PEKOMEHIOBAaHHbIE HAMU KaHOUAATHl YCHEIIHO MPOXOIHIN
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HCIBITATEIbHBI CPOK B MOCKOBCKHX HIH HETEPOYPrCKHUX
odpucax komnanuii - kaueHtos Staffwell, a 3arem monyvanu
IpeIoKEeHne 0 paboTe B MPEACTABHTEILCTBAX ITHUX KOM-
naHui 3a pybGexom: B BenukoOpuranuu, lllBelinapuu, Ha
Kumnpe, B Kazaxcrane. Boicokass kBanudukanus B COBOKYII-
HOCTH CO 3HAHHEM MHOCTPAHHBIX SI3BIKOB OTKPBIBAET IHUPO-
KHe KapbepHble BO3MOKHOCTH B MEXAYHapOIHBIX KOMIIa-
HHSX, CBA3aHHBIX C HEPTEra3oBoil, METAINIypPrHUYCCKOU U
MHBECTHIIMOHHON OTpacisiMH 3KOHOMHKH. OTBIT paboTHl
B MEXIYHapOJHBIX NMPOEKTaX TPAaHCHALHMOHAIbHBIX KOMIa-
HHUH BBICOKO neHuTcs B Poccun. OH mO3BONSIET pacIIMPUTH
CBOHM KPYyrosop, MO3HAKOMHTBLCS C 3aMagHBIMH MOJIEISIMHU
BeJcHHUS OW3Heca M CIOcOoOCTByeT OlecTsineMy KapbepHO-
My pocTy Takoro mpodeccuonana. OmHAKO, )KUTEIN HalleH
CTpaHBl, B OTJIIMYHE OT €BPONICHICB MM aMEpHKaHLEB, K
peIoKaluy He CTPEMSTCS M YacTO HE pacCMaTpUBAIOT Iepe-
€31 B ApPYToil ropox Ais pa3BUTHSA Kapbepbl. [Ipuumb mns
TaKOW MacCHBHOCTH HECKOJBKO: 3TO M POCCHICKUN MEHTa-
auTeT (MPUBA3AHHOCTH K MECTY), © HECOBEPIICHCTBO aJIMU-
HHUCTPATHBHOTO 3aKOHOAATENbCTBA (CIOKHOCTH C IOTydYe-
HHEM TOCYIapCTBEHHOI'O0 MEAMLIUHCKOTO 00CIyKUBaHUS O3
HaJW4usl PETHCTPALMU [0 MECTY KHTEIbCTBA, YCTPOHCTBO
JeTell B NOIIKOIbHBIC YUPEKACHHUS U IIKOJIBI U T.11.). Hanbo-
Jiee JIOSUTbHO OTHOCSATCS K MUTPAIIMH MOJIOJBIE CIICIHATNCTHI
¢ HeOonbmuUM OnmbITOM paboTsl (mopsaka 80%) u mpodec-
CHOHAJIBI cTapiie 45 neT ¢ 60JbIIUM cTaxeM. XO0Ts BCE 3aBHU-
CHT OT CaMOro YeJlOBeKa, Beb TaKWe KauyecTBa, KaK KOCMO-
MOJUTHYHOCTh B3TJISA0B, aMOMIIMHU M JIHIEPCKUE KAadecTBa
NPUCYLIN HE TOJBKO MPEACTABUTEISIM HOBOTO MOKOJIEHHS
meHemxkepoB. [lo manaeim BIIUOM, nopsiaka 2250 TeIcsu
POCCHUHCKHUX CIIEIHANINCTOB C BBICIIMM OOpa3oBaHHEM U
3HAHUEM HHOCTPAHHBIX S3BIKOB paboTarT 3a pybexom. ITo
Bpaud, JETUYHKH, OAaHKOBCKUE ciyxkamue, IT-cnenuanucTsl,
NpPOrpaMMUCTBI. BBICOKHH MPOLEHT «IpodecCHOHATbHON
AMMHTPAIlUU CPeId POCCHHCKUX CIIOPTCMEHOB, MY3BIKaH-
TOB, YUEHBIX M IpernojaBaTeneil Beicmiei mkonsl. Cremua-
JUCTH B 00JIaCTH PaKETOCTPOCHUS, HHKEHEPHI-HEPTIHUKH,
MHXXEHEPBI-2JIEKTPOHIIHUKHN IIOJB3YIOTCS CIPOCOM B CTpa-
Hax Esponsr m bamxuero Bocroka. Ilo Hamemy mMHeHHro,
n30exarh MoTepu OT 0E3BO3BPATHOW MHTEIUICKTYalbHOMU
nMMHTpanuu U3 Poccum HEBO3MOXKHO, IpUHUMAs BO BHH-
MaHHe COBPEMEHHEIEe peanuu. Ho uX MOKHO COKpaTHTh, €CIH



pewmaTs 3Ty mpobieMy KOMIUIEKCHO Ha rOCyJapCTBEHHOM
ypoBHe. Hampumep, 3alycTUTh JOJATOCPOYHBIE IPOrpaMMBI
110 HOJJIeP’KKE POCCUICKON BBICIIEH LIKOJIbI, HHBECTUPOBATD
CpeicTBa B HayKy, BBECTH COOCTBEHHYIO CHCTEMY I'DAHTOB.
JJ1s 5TOro BasKHO M3YUYUTh OMBIT APYTUX CTPaH, B YACTHOCTH,
BenukoOpuranuu. Kak ouenuBaror sxcrieptsl OO3CP, BKIag
HMMUTPAHTOB B HAaLMOHAJIBHYI0 3KOHOMHUKY Bemukobpura-
Huu B 2006 1. cocTaBumil £6 MUILIIHAPAOB.

Uro xacaercst uMMUrpanuu B Poccuto, corsiacHo odpuuu-
anpHO# ctatuctuke ®MC PO, mexayHapoaHbIE MUTPAHTHI
COCTaBJISIOT OTHOCHUTENIBHO HEOOJBIIYI0 H0JII0 B 0oO0LIeM
Yyycjle MUTPAaHTOB, HNPOXXKHBAIOLIUX Ha Tepputopuu Poc-
cun: 9% B 2010 rogy npotus 14% B 2007-2008 ronax. Eciu
MPOCIEANTh THUHAMHKY KJIHEeHTCKoro moptdens StaffWell B
2008-2011 romax, a Takke MMEIOLIYIOCS B HAIllleM pacIo-
pskeHUr MHGOPMALKUIO O MHUTPALMOHHBIX TEHIACHIUAX Ha
pOCCUICKOM KaJpOBOM PBIHKE, TO MOXHO FOBOPUTH O CyILe-
CTBEHHOM CHH)XEHHM 4YMCJa WHOCTPAHHBIX CIIELHAJIUCTOB
(«dKcmaToBy»), mpuexaBmuXx paboraTe B Poccuio u3 crTpan
3anmannoit EBponsi, CeBepHoit Amepuku u Asuu. [nas-
HOM IPUYMHOIN Takoro craga CTajo YXECTOYEHHE IpPaBHII
BBIIaYU pa3pelIeHuid Ha paboTy MHOCTPAHHBIM ClIELHATH-
ctam. Kpome Toro, u3-3a ¢unancoBoro kpusuca 2008 roma
HEKOTOpbI€ POCCUHCKHE KOMIIAHUU ISl COKpAIEeHUs] CBOUX
pacxoJoB He MpOIJIeBaJIM TPYLOBBbIE KOHTPAKTBI C DKCIATa-
MU U Opasin Ha O0cBOOOXZABLIMECS MO3UILUU POCCHUUCKUX
CHEIMAJINCTOB. JTa TEHAEHLHUS OTMEYanach y psiia HalIux
xkyneHToB. IIpu 3TOM ABa-TpH roja Hazal Mbl Takxke HaOro-
Jald BCIUIECK MHTepeca K BaKaHCHUSAM HAIIMX KIUEHTOB B
Mockse u Cankr-IlerepOypre co CTOpOHBI PyCCKOTOBODSI-
IIUX CIEUUANUCTOB (pernaTpHaHTOB), KOTOPBIE paccMaTpu-
BaJld BO3MOXHOCTh NPOAOJKATh Kapbepy B Poccuu mnu B
[IPEACTaBUTEILCTBAX POCCUMCKUX KOMIIAHMI 3a TpaHULIEH.
OTO 3KCKIIO3MBHbIE KaHAMIATHI, IOJyYUBIINE 0Opa3oBaHUe
B IPECTIKHBIX YHUBepcUTeTax EBponsl i AMepuku, ume-
roue guiioMel MBA 1 paboTtaBuiue f1oaroe Bpems 3a pyOe-
koM. B teuenue 2008-2009 romoB KOJIUYECTBO pe3rOME OT
TakuX KaHAuIaToB B 0a3e naHHbix StaffWell yBennuminocs Ha
15%. UHTepecHo, yTo HauOOJIbIIee YUCIO OTKIMKOB OT 3THX
KaHJUJaTOB, a TaK)Ke OT HHOCTPAHHBIX CHEIMAIUCTOB (TOI-
MEHEKEPOB), MPOKUBABIIUX B Poccuu 5 u Gonee net, ObLIO
[IOJIyY€HO IO HALIMM BaKaHCHUSIM, KOTOpble MyOIMKOBAJIUChH
B AHIVIOSA3BIYHBIX MCTOYHHMKAX. B OCHOBHOM 3TO Kacajoch
MO3ULMH B CEKTOPE HHBECTULIMOHHOI'O OAHKMHIA, TAKUX KaK:
CHELMAIUCT 110 NPUBJICUYECHUI0O MHBECTULUHN, YIPABISIOLINI
MHBECTULMOHHBIMHU NPOEKTAMHU.

Boicokuii IpOIEHT TPYyAOBBIX MHUIpaHTOB B Poccuu mo-
MIpeXHEMY COCTaBJISAIOT HeKBalM(UUHUpPOBaHHbIE paboune
n3 crpan CHI' u Cpenneit A3uu. PoccusiHe He XOTAT 3aHM-
MaThCsl HU3KOOIJIaYUBAEMBIM TPYJOM, I03TOMY BJIACTH IIPHU-
BJIEKAIOT K paboTe Tak Ha3bIBa€MbIX MHOCTPAHHBIX pabouux.
IIpu sToM mo MeTtomonorud MexayHapoJHOH OpraHU3aluu
Tpyaa, B Poccuu msaTh MUJITMOHOB YEJIOBEK HE UMEIOT pabo-
Tl (6,5% PKOHOMUYECKU aKTUBHOro HaceneHus). Odunu-
albHO B CIY>0ax 3aHATOCTU 3aperucTpUpoOBaHbl B 3,6 pa3
MEHBbIIIE YeJOBEK - OJUH MUJIMOH 384 ThicAuu.

Pa3Hble ypOBHU 5KOHOMMYECKOTO PAa3BUTHUSI POCCHUMCKHUX
PEruoHOB, OCTaHOBKa I'pazoo0pa3yloumux NpeanpusTuii (B
OCHOBHOM JaHHas npobyieMa XxapakTepHa A MOHOTOPOJIOB)
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3aCTaBJISIOT JIIOACH yCTpamBaThCcs Ha HHU3KOKBAJIHHIHPO-
BaHHYIO pabOTy B APYrUX ropoiax, T.e. MUIpupoBaTh. O0be-
MBI BHyTpeHHel murpanuu B Poccun B 2008 roay okazanuck
Ha 9,6% BbIIe, yeM B 2009 roay, u cocraBunu 1,78 muiu-
oHa 4YeyioBek, a B 2010 roay uucio MUTpaHTOB BHYTpH Poc-
cuu yBeauumiock Ha 11,9% mo cpaBHeHMIO C NMpebIIyIUM
rogoM, coctaBuB 1,911 mMumimoHa 4venoBek (MCTOYHUK -
denepanpHas ciryk0a rocyJapCTBEHHOW CTATHCTUKH).

ITo ouenke Becemuproro 6anka, B nepuog ¢ 2005 mo 2025
I. yBeJIMUYEHHE KOJIMUECTBAa MUTPAHTOB Bcero Ha 3% B pa3Bu-
TBIX CTPaHaX MOXXET NMPUHECTH MHPOBOH IKOHOMEKe $356
MunHapaoB. C pocTOM MHUTpalMid COOTBETCTBEHHO YBEIH-
YHBAeTCs 3aHATOCTh HacejeHus u pacter BBIIL, mokasbiBa-
FOT pe3yJbTaThl uccieaoBanus, npopegaeaHoro OICP. C 1995
o 2005 r. Ha aMepUKaHCKOM pPBIHKE TpyAa ObLIO CO37aHO
16 MUJUIMOHOB HOBBIX pabOYMX MecT, 9 MIJIJIMOHOB U3 HUX
3aHsUTH MHOCTpaHUBl. [lo oreHke skoHOMHCTOB CTHBeHa
Kacmiica 1 Mapka Muiiepa, B 9TOT JKe IEPHOJ HMMUTPAHTHI
3aHSJIM 1B TPETH HOBBIX paboduX MeCT B cTpaHax Boctou-
Ho# u FOxHO# EBpomnbl.

B StaffWell MbI IpHUBBIKIH CMOTPETh B Oymdylliee C ONMTH-
MH3MOM M, HECMOTPSl HU Ha 4YTO, HaJEeMCs, YTO PaHO WIH
MTO3JHO CUTYyalusi Ha POCCHIICKOM PBIHKE TpyJa H3MCHUTCS B
JYYIIYI0 CTOPOHY, MMMHIDAallMOHHBIE MOTOKH B 00OHUX
HAIPAaBJICHUIX BBIPOBHAIOTCA H YKOHOMHKA CTaOMIU3UPYET-
csi. BO3MOXXHO, Hallli MEYTHI HE CTOJNb YTOMHYHBl U CMOTYT
BOIUIOTHTHCS B KHU3Hb. B

B cmamuve UCNnOb308AaHbL

Mmamepuanvl inet-migration.ru,

demoscope.ru, Vedomosti.ru, "Poccuiickas  eazema"- www.rg.ru

OO3CP: murpauums cHWxaeTcsl, HO yBEeNUYUTCS
C BOCCTaHOBJIEHUEM 3KOHOMMWKM

CornacHo poknapgy 2011 International Migration Outlook,
murpauusa B ctpaHax O3CP cHusmnacb npumepHo Ha 7% -
0o 4,3 munnuoHa 4enosek, ¢ YyTb 6onee 4.5 munnuoHa B
2008 rogy. HepaBHue paHHble MO cTpaHam MOKa3biBaloT,
4YTO nokasaTtenb npogomkun cHmxkartbca B 2010 rogy. CHu-
XeHne 0CobeHHO 3amMeTHO B a3matckux ctpaHax O3CP un
B GONbLINHCTBE €BPOMNENCKUX CTpaH, 0CobeHHO B Yexwun.
Wpnanguu, WUtanun, Wcnanmm n Leenuyapuun. B EBpone
OBUXEeHWe MexAay cTpaHamu cHusmnocb Ha 22% B 2009
rogy. lpu 3ToM nocTosHHaaA wmwurpauus B ABcCTpanuio,
Kanagy un CLA Bbipocna B 2009. BpemeHHas TpypoBas
Murpauma ocobeHHO nofBepxkeHa konebaHusim cnpoca
n ynana Ha 17% B 2009 rogy. YuuTeiBas pasmax Kpusu-
ca, Murpauusi cHM3unacb MeHblue, 4eM oxuganocb. Bos-
MOXHO, 3TO OTpaxeHue pgemorpadumyeckmx TeHOeHUun,
Hanpumep, B EBpone cTapeHuWe HaceneHwss U CHUXeHue
pOXAaemMoCTU O3HavyaeT MNpPOAOCIIKMTENbHbLIA CNpoc Ha
KBannuUMpoOBaHHbIX M HekBanuduunpoBaHHbIX paboT-
HUKOB. CHUXEHWEe Murpauum coBnano ¢ cokpaleHuem pa-
6ounx mect Monogbie MUrpaHTbl O0COGEHHO nocTpaganu
OT noTepu paboTbl, Kak 1 paboTalwme B obrnactn cTpou-
TenbCcTBa, PO3HUYHOW TOProBAN U B (PUHAHCOBOW oTpacsnu.
Ho nosiBunuce pabouymne mMecTa gfs MUrpaHTOB B obnactu
obpasoBaHus, 3gpaBooOXpaHeHUsa 1 gomawHux ycnyr. OT-
4yeT Takxe OTMeyaeT, YTO MWUrpaHTbl HEMHOro yvaule, 4em
MECTHbI€ XUTEeNn, OTKPbIBAKT HOBbIN GM3HEeC B GONbLUNH-
ctBe ctpaH O3CP, n 3TM npeanpusaTus co3galwT 3Ha4u-
TenbHOe KonuyectBo pabouynmx MecT.
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